WAC 139-07-020 Background information. (1) Requirements for the
applicant.

(a) Personal history statement. The applicant shall complete and
submit to the employing agency a personal history statement on a form
prescribed by the employer before the start of a background investiga-
tion. The personal history statement form shall contain questions and
answers which aid in determining whether the person is suitable for
employment as a certified peace officer or a reserve officer. The
questions shall address whether the applicant meets the minimum re-
quirements for employment, has engaged in conduct or a pattern of con-
duct which would Jjeopardize the public trust in the law enforcement
profession, and is of good moral character.

(b) Information requirements. To assist with the background in-
vestigation, the applicant shall provide the following:

(1) Verification of immigrant or citizenship status as either a
citizen of the United States of America or a lawful permanent resi-
dent. A copy of any of the following United States government or Uni-
ted States Citizenship Immigration Services documents are acceptable
proof: A United States birth certificate, a United States passport, a
permanent resident card, a certificate of naturalization, or a certif-
icate of citizenship.

(ii) Proof of education. A certified copy of a diploma, certifi-
cate, transcript, or homeschool transcript is acceptable proof.

(iii) Record of any military discharge. A certified copy of the
Military Service Record (DD Form 214, Member 4) is acceptable proof.

(iv) Personal references. The names and addresses of at least
three people who can provide information as personal references.

(v) Previous employers or school attendees. The names and ad-
dresses of all employers and schools attended within the last ten
years, at a minimum.

(vi) Residence history. A listing of the complete residential ad-
dresses for the last ten years.

(2) Requirements of the agency. At a minimum, the agency shall
include the following in its collection and assessment of an appli-
cant's background information, which also includes determining 1if the
information provided by the applicant is accurate and truthful. The
agency shall:

(a) Query all the law enforcement agency records in jurisdictions
listed in subsection (1) (b) (v) and (vi) of this section;

(b) Query the motor vehicle division driving records from any
state listed in subsection (1) (b) (v) and (vi) of this section;

(c) Complete and submit a fingerprint card inventory sheet to the
Federal Bureau of Investigation and Washington state patrol records
division for query;

(d) Query the National Crime Information Center/Interstate Iden-
tification Index (NCIC/III) and the Washington Criminal Information
Center/Washington State Identification System (WACIC/WASIS) or the
equivalent for each state listed in subsection (1) (b) (v) and (vi) of
this section;

(e) Contact a minimum of three references and a reasonable number
of previous employers listed in subsection (1) (b) (iv) and (v) of this
section and document the answers to inquiries concerning whether the
person meets the standards of this section; and

(f) At the conclusion of all of the requirements of the collec-
tion and assessment of an applicant's background information, the
agency shall complete a report that attests to all the requirements,
including the requirements of WAC 139-05-220.
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